“EdFuel’s PLC
sessions have
provided me with
S0 much support
this year! This
has truly been my
first authentic PD
experience.”

MORE THAN 350 LEADERS HAVE

PARTICIPATED FROM SCHOOQOLS,
EDUCATION NONPROFITS, AND
FOUNDATIONS OF ALL TYPES
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OUR PLC PROGRAM PREPARES YOU TO
NAVIGATE THE COMPLEX CHALLENGES
OF DRIVING ORGANIZATIONAL CHANGE

EdFuel offers Peer Learning Communities
(PLCs) that are facilitated by a proven expert
in the relevant area. Each participant defines
one to three job-embedded development
projects to pursue over the course of the
year. In monthly convenings, participants
have an opportunity to share best practices
and raise problems of practice with peers in
order to illuminate potential solutions.

CONTACT Kerri-Ann Nesbeth
knesbeth @edfuel.org

pREGISTRATION;

Visit edfuel.org/PLCs to register for 2019-20
PLCs. The deadline to register is August 16%.

gCOMMITMENT,
Monthly convenings from September 2019 to
April 2020 for 2.5 hours during the business
day (usually Thursdays from 9-11:30am).
Dates will be selected based on participant
availability.

JCOST]

$975/person. Additional discounts are
available for groups.

pPROGRAM STATSy
Over 98% of participants would refer a friend
or colleague to participate in an EdFuel PLC.
In addition, participants routinely report that
monthly convenings exceed their expectations
and are integral in helping them achieve their
leadership and development goals.
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TALENT AS A CATALYST FOR CHANGE

JOIN US IN SEPTEMBER FOR
AN 8-MONTH IN-PERSON PEER LEARNING
COMMUNITY DESIGNED TO ACCELERATE
EDUCATION LEADERS WHO ARE CHANGE
AGENTS FOR THE FUTURE.

JPLC OPTIONS]

MANAGEMENT ESSENTIALS

For current managers interested in growing their
skills by building and refining the competencies
necessary to successfully manage others.

ART OF COACHING

For current leaders in the education sector with an
interest in growing their coaching skills by learning
techniques to differentiate approach based on
individual coachee needs.

EMERGING LEADERS (NON-MANAGERS)
For up-and-coming leaders with 2-5 years of
experience interested in learning the skills to
communicate with influence and effectively
manage up and across.


http://www.edfuel.org/PLCs

